
  

HAMPSHIRE COUNTY COUNCIL 
 

Report 
 

Committee: Corporate Parenting Board 

Date: 26 March 2020 

Title: Corporate Parenting Board - Terms of Reference 

Report From: Director of Children’s Services 

Director of Transformation and Governance 

Contact name: Kevin Greenhough – Democratic Services 

Tel:    01962 847483 Email: Kevin.greenhough@hants.gov.uk 

Purpose of this Report 

1. The purpose of this report is to enable the Corporate Parenting Board to 
review and note the revised Board Terms of Reference as agreed by County 
Council. 

Recommendation 

2. That the Corporate Parenting Board note the Terms of Reference as attached 
at Appendix 1 to this report. 

Executive Summary  

3. At its meeting on the 13 February 2020 the County Council agreed to 
establish the Corporate Parenting Board as a committee in its own right with 
an expanded membership and in accordance with a revised Terms of 
Reference. 

4. The Terms of Reference for the Corporate Parenting Board are attached at 
Appendix 1 to this report.  

 
 

 

 

 
 



 
 

REQUIRED CORPORATE AND LEGAL INFORMATION: 
 

Links to the Strategic Plan 
 

Hampshire maintains strong and sustainable economic 
growth and prosperity: 

No 

People in Hampshire live safe, healthy and independent 
lives: 

Yes 

People in Hampshire enjoy a rich and diverse 
environment: 

No 

People in Hampshire enjoy being part of strong, 
inclusive communities: 

Yes 

 
 

Other Significant Links 

Links to previous Member decisions:  

Title Date 
County Council 13 February 

2020 
  

 
 
 

Section 100 D - Local Government Act 1972 - background documents 
  
The following documents discuss facts or matters on which this report, or an 
important part of it, is based and have been relied upon to a material extent in 
the preparation of this report. (NB: the list excludes published works and any 
documents which disclose exempt or confidential information as defined in 
the Act.) 
 
Document Location 

None  

 

https://democracy.hants.gov.uk/documents/s45102/2020-02-13%20County%20Council%20-%20Item%2008%20Part%20I%20Report%20Corporate%20Parenting%20Board.pdf


 

EQUALITIES IMPACT ASSESSMENT: 
 

1. Equality Duty 

The County Council has a duty under Section 149 of the Equality Act 2010 
(‘the Act’) to have due regard in the exercise of its functions to the need to: 

- Eliminate discrimination, harassment and victimisation and any other 
conduct prohibited by or under the Act with regard to the protected 
characteristics as set out in section 4 of the Act (age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, 
race, religion or belief, sex and sexual orientation); 

- Advance equality of opportunity between persons who share a relevant 
protected characteristic within section 149(7) of the Act (age, disability, 
gender reassignment, pregnancy and maternity, race, religion or belief, sex 
and sexual orientation) and those who do not share it; 

- Foster good relations between persons who share a relevant protected 
characteristic within section 149(7) of the Act (see above) and persons who 
do not share it.  

Due regard in this context involves having due regard in particular to: 

- The need to remove or minimise disadvantages suffered by persons 
sharing a relevant protected characteristic that are connected to that 
characteristic; 

- Take steps to meet the needs of persons sharing a relevant protected 
characteristic that are different from the needs of persons who do not share 
it; 

- Encourage persons sharing a relevant protected characteristic to 
participate in public life or in any other activity in which participation by such 
persons is disproportionally low. 

2. Equalities Impact Assessment: 

This report does not make any proposals which would have an impact on 
groups with protected characteristics. 

 

 

 

 

 

 

 

 



 

Appendix 1  
 
Draft Terms of Reference for the Corporate Parenting Board  

  
Overall Purpose:  

  
To advise the relevant Executive Member(s) in relation to the Council’s 
requirement to be a Corporate Parent for children in care and care leavers; to 
support the overall effectiveness of the Council’s corporate parenting function.  
  
Membership:  
 
The Corporate Parenting Board shall be proportionally constituted and consist of 
nine members.    
 
The Chairman and Vice-Chairman of the Corporate Parenting Board shall be 
appointed by County Council in accordance with Standing Order 6.2.  
 
The Members of the Corporate Parenting Board, including Substitute Members, 
shall be appointed by the County Council in accordance with Standing Order 24.   
  
Objectives:   
  
To provide holistic, member driven engagement with the key areas of the 
corporate parenting function. These include:  
  

(i) The views of children in care about the services they receive from the 
Council.  

  
(ii) Methods to raise the aspiration, ambitions and life chances of children in 
care and care leavers, narrowing the gap of achievement and outcomes 
between children in care (CIC) and their peers.  

  
(iii) Raising awareness amongst all elected members of their corporate 
parenting responsibilities as per Part 1, Chapter 2, paragraph 3.2.7 of the 
County Council’s Constitution.   

  
(iv) Ensuring that all Council services are mindful of the needs of children in 
care and care leavers and respond accordingly within their remit.  

  
(v) The outcomes of Ofsted inspections as they may arise and any actions 
that are required to improve services to children in care and care leavers.  

  
(vi) The promotion of excellent and innovative practice in relation to the 
Corporate Parent role from which others can learn.  

  
To pro-actively engage with forums that include and represent children in care 
and care leavers in Hampshire; in particular with the Hampshire Care 
Ambassadors, and with other relevant partners and stakeholders in pursuance of 



 

achieving positive outcomes for children in care. Such engagement may include 
members of the Corporate Parenting Board attending formal or informal events 
involving partners and stakeholders with the objective of gaining a better 
understanding of the key issues. The Chairman of the Corporate Parenting Board 
may also extend an invitation to relevant partners and stakeholders, including 
representatives of the Hampshire Care Ambassadors to attend meetings of the 
Board to seek their view on appropriate agenda items.   
 
Frequency of Meetings:  
 
Proposed as three times per year  
 
Governance:  
 
All formal meetings of the Corporate Parenting Board shall be conducted in 
accordance with the County Council’s Constitution, in particular with Part 3, 
Chapter 1 (Standing Orders) and Part 3, Chapter 4 (Public Access to Information).    
 
 


